MERCER COUNTY COMMUNITY COLLEGE
NURSING EDUCATION PROGRAM
EMPLOYER SATISFACTION SURVEY

The Nursing Program at Mercer County Community College is conducting a bi-annual
assessment of the work performance of graduates of our nursing program. As an employer of
graduate nurses from Mercer County Community College, we would appreciate your assistance
in completing this evaluation. Data from this evaluation will be collected and used for
development, maintenance and revision of the program and/or program outcomes. Only
aggregate data will be shared, and individual facilities will not be identified. Collection of this
data is required by our accrediting bodies.

Forms may be returned electronically by emailing to nursing@mccc.edu or via fax at (609) 570-
3831.

How many MCCC Nursing Program Graduates do you employ?
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Nursing Intervention
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care plans.



mailto:nursing@mccc.edu

Some of
the Time

Seldom

9.

Provides patient care
competently.

O na

10.

Demonstrates
accountability for
delegated nursing
activities.

O NA

Leadership/Management

11.

Demonstrates practice
that is consistent with
standards for nursing
practice and the nurse
practice act.

ONA

12.

Manages patient care in
a way that fosters
patient self-esteem,
dignity, safety and
comfort.

13.

Is time and cost
efficient when
managing care for a
group of patients.

14.

Demonstrates
application of the
institution’s policies and
procedures.
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O NA

15.

Encourages effective
team relationships.
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16.

Directs and guides other
health team members.
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Onia

Professional Growth

17.

Promotes professional
development by
participation in learning
activities, institutional
conferences,
committees, research
and professional
organizations.

Q N/A

18.

Demonstrates
participation in self-
evaluation and peer
review.
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19.

Promotes growth of self
and nursing.
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